University of Connecticut Health School of Medicine
Department of Obstetrics & Gynecology
Division of Maternal-Fetal Medicine

MFM Fellowship Policy: Moonlighting

The Policies and Procedures Guidelines for Residents and
Fellows of University of Connecticut School of Medicine and
Affiliated Hospitals stipulates that moonlighting can be
undertaken. Such activity must be approved by the training
program director and must conform to institutions ACGME
formulated duty hours policy.

Moonlighting in the Maternal-Fetal Medicine fellowship
program will be possible according to the following
conditions:

1] The fellow who wishes to engage in moonlighting must
contact The MFM fellowship Program Director.

2] The fellow must provide the Program Director with the
following information:

a) hospital[s] or other location[s] where the
moonlighting activity will take place.

b) The type of activity they will be undertaking.

c) Information as to the number of hours that would be
spent in a hospital.

d) For moonlighting at hospitals other than the
University Hospital, documentation that they have
the requisite medical license, liability coverage
and DEA number for their moonlighting activity.

3] The fellow must provide the Program Director with a
monthly schedule of moonlighting dates. The moonlighting
should be restricted to Fridays and Saturdays.

4] The moonlighting days must conform to the UCONN Health
Center School of Medicine Duty Hours Policy. In this
regard, the Program Director and fellow will review the
fellow’s training duty hour schedule and the proposed
moonlighting schedule to determine possible times for
moonlighting.

5] Moonlighting outside of the restrictions in section #3
must be submitted for review and possible approval by the
Program Director.

6] The fellows must sign a letter affirming that they have
read, understand and will comply with the moonlighting and
duty hours policy of the UCONN Health Center and the
Division of Maternal-Fetal Medicine.

Revised January 2009



MFM Fellowship Policy: Moonlighting 2

7] The fellow and program director will review the impact
of moonlighting activity on a quarterly basis [at minimum] .
After this review, the discretion of the program director
can allow the moonlighting activity to continue or rescind
permission to moonlight.

8] Any deviation on the fellow’s part from the moonlighting
policy will subject the fellow to disciplinary action
regarding moonlighting.

9] Once the duty hour schedule has been approved, fellows
cannot make changes to their scheduled work hours unless
they have been approved by the Division Director.

Fellow signature Date
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